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Become a 2012 North Valley Chapter Partner 
 

 

T he North Valley Chapter is excited to announce continuation of its Partners 

Program.  The Chapter appreciates any and all sponsors and welcomes you to join 

our growing list of sponsors for the 2012 calendar year.  Contact any Board 

Member for information on enrolling in this program.  Donõt miss this opportunity! 
 

Your commitment in this Program helps to underwrite the calendar of events, Chapter 

administrative expenses, State participation expenses for Board Members, and 

educational scholarships.  The following table shows the sponsorship levels.  In 

advance, THAN K YOU for your continued support of our CLCA Chapter!!  
 

 

2012 North Valley Chapter Partners Program 

Platinum:  $750  Gold:  $500 Silver:  $200 

All Dinner Meetings (for 2 

individuals) 

All Dinner Meetings (for 1 

individual) 

All Dinner Meetings (for 1 

individual) 

Golf Sponsorship  Golf Sponsorship  --- 

Golf Dinner (for 2 individuals) Golf Dinner (for 1 individual) --- 

Annual Holiday Party (for 2 

individuals) 

Annual Holiday Party (for 1 

individual) 

Annual Holiday Party (for 1 

individual) 

Recognition in the 

N orthScape News   

Recognition in the 

NorthScape News   

Recognition in the 

NorthScape News  

 
Individual sponsorship levels are also available for each of the above events.      
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2012 North Valley 

Chapter Officers  

President  
Leslie Corsbie  
Performance Design &  

   Landscape  
879-0999  

Secretary  
Bruce Burton  
L & C Landscaping, Inc. 
342-3082 
 

Treasurer  
Ted Sandrowski  
Sandrowski Landscaping  
345-6101  

Vice President, Legislation  
Cathy Gurney  
Sierra Landscape, Inc.  
895-0263  

Vice President, Education  
Tony LaRocco  
Perfection Pools and Spas 
895-0437  

Membership  
Brandon Lengtat  

Northern Services  
527-7599 

Associate Member  
Gary Wheeler  
Ewing Irrigation  
894-5900  

Newsletter Editor  
Mike Dempsey  
East Meets West  

   Landscaping  
345-6304  

Immediate Past President  
Ken Lind  
KCL Custom Landscapes  
519-1211  

The North Valley Chapter of  
the California Landscape  
Contractors Association, a  
non-profit group, publishes  
NorthScape News monthly.  

Department of Industrial Relations  
Highlights New Laws for 2012  

 

Oakland ïThe California Department of Industrial Relations (DIR) highlights new laws 
that apply to California employers and took effect Jan. 1, 2012. The new laws are 
designed to provide protections for employees and detail requirements for new hires. 
Other new laws allow for employer savings in their workersô compensation costs.   

Starting on Jan. 1, 2012, California employers must provide additional information to 
new hires that are not exempt from overtime, are not public employees, or subject to 
certain collective bargaining agreements. Assembly Bill, (AB) 469 requires a written 
notice be provided at the time of hire that contains specified information about rate of 
pay, pay day designation, physical address of the employerôs main office and the name, 
address, and phone number of the employerôs workersô compensation carrier. A 
template of the written notice is available from the California Labor Commissioner at 
www.dir.ca.gov/dlse. 

AB 1236 prohibits state or local government employers from requiring a private 
employer to use the federal E-Verify program unless required by federal law or as a 
condition of receiving federal funds. E-Verify is a federally created program that allows 
employers to use an internet based system to electronically verify the employment 
eligibility of new hires. 

Under the new requirements of AB 243, farm labor contractors are now required to 
include, in the itemized information on employee pay statements, the name and address 
of the legal entity (usually a grower) that secured the services of the farm labor 
contractor.     

Several new laws address public works projects. AB 436 creates a new program to 
monitor and enforce prevailing wage requirements on public works projects that receive 
state bond funding. This program will have a special role in ensuring public works 
construction workers are promptly paid the proper prevailing wage rates and in helping 
maintain a level playing field for contractors who comply with the law. Information about 
this program can be found at www.dir.ca.gov/cmu.  

Employers working on public projects must also ensure that they are paying the proper 
prevailing wage. AB 551 increases the maximum penalty for each worker paid less than 
the determined prevailing wage. This bill also increases the penalty for failure to respond 
to a written request from the Labor Commissioner for payroll records. 

AB 514 clarifies when the hauling of refuse, from a public works site to an outside 
disposal location, requires the payment of prevailing wages.  

Senate Bill, (SB) 136 defines public works so that the prevailing wages apply to work 
performed in connection with the construction or maintenance of renewable energy or 
energy efficiency improvements where certain conditions are met. 

SB 826 establishes a penalty schedule for addressing violations of workersô 
compensation data reporting requirements by claims administrators. 

For a more complete list of new laws that fall within the jurisdiction of the Department of 
Industrial Relations visit www.dir.ca.gov. 

 

 

 
 

http://www.dir.ca.gov/dlse
http://www.dir.ca.gov/cmu
http://www.dir.ca.gov/


 

$38 Billion  
 
Taxes are rising for some employers as states struggle to repay federal  
loans for unemployment benefits.  Now 27 states collectively owe  
almost $38 billion in borrowed  money to Washington, according to the  
ȰWall Street Journal. ȱ  To pay the debt, states are relying on additional  
taxes.   And many employers could face higher federal  taxes if states  
donȭt pay their loan balances by November.  Starting in January, companies in 22 states will be  
taxed an additional $21 per employee a year to repay the  costs. 

(Source:  www.lawnandlandscape.com) 
 

 

 

 

 

 

 

 

 

   
 

 

530 -89 3 -964 9   

Cell  530 -6 24 -97 13   

FAX 530 -89 3-96 5 0  

e-mail  n vt ree. c om  

            JANUARY 2011 * NORTHSCAPE 
NEWS  

PAGE 3  

 
 

 

 

 



Benefits of CLCA Membership 
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* Contact CLCA Headquarters at 1-800-448-2522 for 

more info or visit www.clca.org.  

Note: Chapter Board Meetings are held the 1
st 

Wednesday of each month. Everyone is invited to 
 

CLCA Mission Statement 

The California Landscape Contractors Association serves the interests 
of its members, promotes professionalism, and advances public 

awareness of the landscape industry. 

*Group Insurance 
*Political Advocacy 
*Expert Advice 
*Community  
   Service Projects  

* Certification 
* Education 
*Networking 
*Contract Forms 
And so much more! 
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Irrigation Conference 
Coming to Sacramento 

January 30-31 
 

CLCA is once again co-sponsoring the urban portion of the California 
Irrigation Institute (CII) annual conference, which will take place January 
30 and 31 at the Hilton Arden West Hotel in Sacramento. 
 
In addition to discussions about the latest developments in California's 
water policies, the conference will offer several sessions that should be of 
special interest to landscape contractors and suppliers. Among them are 
panel discussions on "Drip Irrigation for Turf," "Adopting the Latest Urban 
Irrigation Technology," and "Conducting Water Conservation Programs in 
a Recession." 
 
The association is co-sponsoring the event for the second year in a row 
to advance awareness of the key role that the landscape industry plays in 
water issues, according to Frank Niccoli of The Village Gardener Inc. of 
San Carlos, CLCA's director of resource management. 
 
To see the event program and register for the event, go to the CII website 
at http://www.caii.org/index.php?option=com_content&view=frontpage 
&Itemid=1.  The CII conference is the oldest independent forum on water 
and irrigation in California and typically features water experts, general 
agency heads, water district managers, innovative farmers, and vendors 
with new water savvy products.  
 
The theme of this year's conference is: Back to the Future: The Next 50 
Years. Attendees come from all over the Western United States to 
engage in discussion relating to all areas of irrigation, including water 
supply, conservation, water quality, and surface and ground water 

management.   

http://www.caii.org/index.php?option=com_content&view=frontpage&Itemid=1
http://www.caii.org/index.php?option=com_content&view=frontpage&Itemid=1
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LEGISLATIV E UPDATES 

Fix Immigration So It Works in California 
 
 

Health  
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CLCA Endorses Networked 

Insurance Agents 
 

Newsflash!! 

California Landscape Contractors Association just signed an agreement to endorse Networked Insurance 

Agents as the official provider of insurance services to its members, according to president Bob Wade. ñThe 

board is eager to begin working with Networked,ò says Wade. ñWeôre impressed with the breadth of services 

they provide in addition to offering the insurance coverage our membership requires.ò 

 

Networked has been in business since 1991, serving more than 60,000 policy holders in 11 western states. 

ñOur 1200 affiliated insurance agents have access to 65 A rated carriers and a complete line of insurance 

products,ò explains Networked chief operating officer Melissa Masles. ñOur team places millions of dollars 

in premium every month. Iôm pleased to report that our sales have grown in 2011. Our association with 

CLCA allows us to demonstrate to your members our strong financial foundation.ò 

 

Nationally-known carriers that Networked can access include Hartford, Wesco/AmTrust, Golden Eagle, 

Travelers, Liberty, Chubb, Ace, Safeco, Chartis and Firemanôs Fund, among others. ñCLCA members can 

also access a strong California regional carrier, Sequoia Insurance Company,ò says Masles. ñTheir insurance 

products are top-notch, as are their Risk Management services.ò CLCAôs agreement includes access to 

Sequoiaôs loss control online service SmarTrac. In addition, policy holders may use their carrierôs safety 

tools. 

 

ñWeôre confident members will see a decrease in their insurance costs with Networked,ò says Wade. ñPlus, 

they can use these educational tools to avoid accidentsða great way to keep down costs.ò 

 

Networked specializes in business ownerôs policies, workersô compensation, contractorôs liability, property, 

auto, umbrella, employment practices liability and surety bonds. In addition, the company offers insurance 

from six Excess and Surplus carriers including Capitol, Century Surety, Northfield and Lloydôs of London. 

 

Our membership may find it increasingly difficult to find adequate and affordable insurance coverage in 2012 

because of all the weather-related losses nationwide. Aligning our association with Networked means 

members can take clear advantage of their experience with finding the best rates. 

 

Networked is as proud of their record serving each individual business owner as they are of serving boards of 

directors. Networked will design services that pertain directly to landscape contractorsô challenges and offer 

them alongside services that address business ownership issues.ò 

 

Among the other services included in the CLCA agreement with Networked are claims support, online access 

to applications and certificates, education and marketing. Members will see Networkedôs newsletter articles, 

offering insurance ideas and news for landscapers.  

 

ñI look forward to working with our new president, Sharon and the folks at Networked in the next few 

months to iron out the details of this exciting new opportunity,ò said Wade. ñI encourage our members to 

watch our newsletters and visit our website for new insurance contact information. Remember, check your 

policy expiration date and start thinking about getting a new quote about two months in advance.ò 
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Annual Rates:  

Business Card Size Ad  

Quarter Page Ad  

Half Page Ad  

One Issue Rates:  
Business Card Size Ad  

Quarter Page Ad  

Half Page Ad  

Inserts:  
One Page (11 x 17 sheet)  
One Page (8 x 10 sheet)  
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NorthScape News 

2012 Advertising  

Rates  

$300.00/year  

$625.00/year  

$1,050.00/year  

$35.00/issue  

$66.00/issue  

$110.00/issue  

$275/issue  
$175/issue  

Non-members add 25% to above fees  

� Óur business in life is not to get 

ahead of others, but to get ahead of 

ourselves, to break our own records, 

to outstrip our yesterday by our 

today. �µ 
 

- Stewart B. Johnson  

 
    

 


